




Agenda

• Colorado College
– Introductions
– Role of  the Committee
– Plan Overviews

• Multnomah
– Consultants Role
– Investment Report
– Market Update

• TIAA
– Recordkeeper
– Education
– Investment Platform



Introductions
Retirement Committee

– Lori Seager
– Ryan Simmons
– Pedro de Araujo
– Amber Brannigan
– Laurie Mozingo
– * Esther Redmount
– * Mario Montaño

Consultant
– Greg Johnson, Multnomah Group

Relationship Manager
– Melissa Thorpe, TIAA

*Non-voting members



Appointed by the president
• Report to Trustees
• Act as fiduciaries
• Administer plan efficiently
• Carry out terms of  the plan
• Assess consultant services
• Assess reasonableness of  fees

Committee’s Role



403(b) Plan Overview
• Retirement Plan – Mandatory Portion

– Employees contribute 5% when eligible and receive 10% college contribution
– 29 years of  age + 1 year of  service; voluntary under age 29 with 1 year of  service
– ~680 employees actively contributing (~1,826 total)
– ~$265.5M in assets ($8.5M in contributions in 2023)

• Retirement Plan – Voluntary Portion
– Employees age 29 and up generally have full IRS elective deferral limit
– Contributions may be made pre- or post-tax in $ or % amounts
– ~283 actively contributing 
– ~$85M in assets ($2.5M in contributions in 2023)

Balances as of  January 26, 2024 (Rollovers excluded from contributions)



Emeriti Retiree Health
• Emeriti Retiree Health Plan (VEBA/Grantor Trust)

– Held in Trusts to hold funds for healthcare expenses in retirement
• Tax free employer contributions for tax-free expenses
• Taxed employee contributions for tax-free expenses

– Group supplemental health plan options
– College contributes ~ $700/year for employees 40 and older
– College contributing for >500 EEs each pay period; ~1,200 

participants
– Employees may contribute beginning at age 21 ($663 Contributions in 

2023)
– ~$12.9M Total Assets ($11.6M in VEBA & $1.3M in Grantor) 



Consultant’s Role



Annual Fiduciary Program



• Series of  funds with each fund having a target retirement date that corresponds to when an investor is 
assumed to reach age 65

• Each fund is a single portfolio consisting of  multiple asset classes to create a globally diversified 
portfolio

• Funds have an equity glide path that reduces the equity exposure (and in some cases exposure to other 
volatile assets) as the portfolio nears the target retirement date

• Most common Qualified Default Investment Alternatives  (QDIA) choice because of  the simplicity of  
communication and the availability of  Date of  Birth (DOB) for plan sponsors and record keeping vendors

TIAA-CREF Lifecycle Index 2010 Fund Instl
TIAA-CREF Lifecycle Index 2015 Fund Instl
TIAA-CREF Lifecycle Index 2020 Fund Instl
TIAA-CREF Lifecycle Index 2025 Fund Instl
TIAA-CREF Lifecycle Index 2030 Fund Instl
TIAA-CREF Lifecycle Index 2035 Fund Instl

TIAA-CREF Lifecycle Index 2040 Fund Instl
TIAA-CREF Lifecycle Index 2045 Fund Instl
TIAA-CREF Lifecycle Index 2050 Fund Instl
TIAA-CREF Lifecycle Index 2055 Fund Instl
TIAA-CREF Lifecycle Index 2060 Fund Instl
TIAA-CREF Lifecycle Index 2065 Fund Instl



• Attractive to plan sponsors and participants because:
• Increased focus on fee reasonableness 
• Simplicity of  portfolio construction decision making
• Index funds are already prevalent to some degree in most defined contribution 

investment menus (A frequent example is an S&P 500 Index fund)
• Competitive investment management environment is driving index-fund fees lower
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• Consists of  10+ actively managed investment products across a wide-range of  asset 
classes and investment styles

• Attractive to participants seeking to:
•  Utilize active management in the pursuit of  excess returns
•  Create a customized portfolio with specific asset class and style allocations
•  Implement a market view within their investment account
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• Consists of  6-8 annuity products, including a fixed annuity and variable annuities

• The fixed annuity provides stability of  principal with an opportunity to generate income

• Variable annuities provide the opportunity for broad capital market exposure coupled 
with an opportunity for retirement income

• Attractive to participants seeking to:  Receive income in retirement

Tier 4: Annuities
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• Consists of  investment products that use socially responsible investment criteria to build 
their portfolios

• Attractive to participants seeking to:
•  Invest in companies/organizations that act in a socially responsible way

Tier 5: Socially Responsible Investments
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The self-directed brokerage allows employees to allocate retirement savings 
contributions into a variety of  investment choices beyond the core 
investments. Employees can choose to invest in more than eight hundred 
no-transaction-fee mutual funds and thousands of  transaction-fee funds 
that are available on the brokerage platform. 

Other fees and expenses do apply to a continued investment in the fund 
and are described in the fund’s current prospectus. Retirement plan 
contributions cannot be automatically directed to your brokerage account. 
Please keep in mind, mutual fund returns are not guaranteed, and 
employees assume all risks associated with investing in them.



Fees

• Types of  fees include:
– Investment Management
– Recordkeeping
– Additional Plan Expenses (Legal, Investment Advisor, Audit)

• Annual recordkeeping and plan expense fees is $151/participant with an 
account balance over $5,000.  Quarterly fee of  $37.75



Colorado College Retirement Benefit Plan

As of December 29, 2023
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Qtr YTD
Annualized Returns

1 Yr 3 Yrs 5 Yrs 10 Yrs
Expense
Ratio (%) Ticker

Target-Date 2065+
TIAA-CREF Lifecycle Index 2065 Inst 10.95 21.16 21.16 5.63 N/A N/A 0.10 TFITX
S&P Target Date 2065+ TR USD 10.80 19.84 19.84 5.98 NA NA
Target-Date 2060
TIAA-CREF Lifecycle Index 2060 Inst 10.92 20.91 20.91 5.44 11.73 N/A 0.10 TVIIX
S&P Target Date 2060 TR USD 10.72 19.74 19.74 5.89 11.04 NA
Target-Date 2055
TIAA-CREF Lifecycle Index 2055 Inst 10.88 20.76 20.76 5.33 11.60 8.58 0.10 TTIIX
S&P Target Date 2055 TR USD 10.71 19.62 19.62 5.91 10.98 7.99
Target-Date 2050
TIAA-CREF Lifecycle Index 2050 Inst 10.81 20.54 20.54 5.22 11.47 8.49 0.10 TLLIX
S&P Target Date 2050 TR USD 10.70 19.58 19.58 5.84 10.92 7.92
Target-Date 2045
TIAA-CREF Lifecycle Index 2045 Inst 10.66 20.07 20.07 5.05 11.29 8.36 0.10 TLXIX
S&P Target Date 2045 TR USD 10.53 19.14 19.14 5.62 10.68 7.76
Target-Date 2040
TIAA-CREF Lifecycle Index 2040 Inst 10.37 18.98 18.98 4.43 10.52 7.96 0.10 TLZIX
S&P Target Date 2040 TR USD 10.19 18.16 18.16 5.16 10.22 7.49
Target-Date 2035
TIAA-CREF Lifecycle Index 2035 Inst 9.79 17.25 17.25 3.58 9.57 7.37 0.10 TLYIX
S&P Target Date 2035 TR USD 9.68 16.63 16.63 4.45 9.44 7.04
Target-Date 2030
TIAA-CREF Lifecycle Index 2030 Inst 9.18 15.55 15.55 2.84 8.66 6.80 0.10 TLHIX
S&P Target Date 2030 TR USD 9.02 14.80 14.80 3.61 8.42 6.44
Target-Date 2025
TIAA-CREF Lifecycle Index 2025 Inst 8.67 14.19 14.19 2.24 7.82 6.25 0.10 TLQIX
S&P Target Date 2025 TR USD 8.28 12.99 12.99 2.80 7.42 5.85
Target-Date 2020
TIAA-CREF Lifecycle Index 2020 Inst 8.28 13.07 13.07 1.74 7.03 5.71 0.10 TLWIX
S&P Target Date 2020 TR USD 8.04 12.32 12.32 2.12 6.47 5.28
Target-Date 2015
TIAA-CREF Lifecycle Index 2015 Inst 7.92 12.24 12.24 1.43 6.51 5.32 0.10 TLFIX
S&P Target Date 2015 TR USD 7.68 11.38 11.38 1.86 6.10 4.94
Target-Date 2000-2010
TIAA-CREF Lifecycle Index 2010 Inst 7.47 11.42 11.42 1.12 5.99 4.96 0.10 TLTIX
S&P Target Date 2010 TR USD 7.42 10.79 10.79 1.49 5.61 4.50



Colorado College Retirement Benefit Plan

As of December 29, 2023
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Annualized Returns Expense

Money Market-Taxable
Qtr YTD 1 Yr 3 Yrs 5 Yrs 10 Yrs Ratio (%) Ticker

CREF Money Market R2 1.29 4.90 4.90 1.97 1.64 N/A 0.24 QCMMPX
Vanguard Federal Money Market 1.34 5.09 5.09 2.20 1.83 1.21 0.11 VMFXX
BofA ML 3-Month T-Bill 1.37 5.01 5.01 2.15 1.88 1.25
Intermediate Core Bond
JPMorgan Core Bond R6 6.37 5.85 5.85 -2.72 1.60 2.10 0.34 JCBUX
TIAA-CREF Core Impact Bond Instl 6.51 6.04 6.04 -3.37 1.06 2.30 0.37 TSBIX
Vanguard Total Bond Mkt Idx Instl 6.69 5.72 5.72 -3.34 1.13 1.80 0.04 VBTIX
Bloomberg US Agg Bond TR USD 6.82 5.53 5.53 -3.31 1.10 1.81
Large Value
MFS Value R6 9.54 8.29 8.29 8.60 11.64 8.79 0.44 MEIKX
Vanguard Value Index Instl 9.09 9.26 9.26 10.62 11.74 9.73 0.04 VIVIX
Russell 1000 Value TR USD 9.50 11.46 11.46 8.86 10.91 8.40
Large Blend
TIAA-CREF Social Choice Eq Instl 12.72 22.49 22.49 8.40 15.05 11.00 0.18 TISCX
Vanguard 500 Index Adm 11.68 26.24 26.24 9.96 15.65 11.99 0.04 VFIAX
Vanguard Total Stock Mkt Idx Instl 12.17 26.02 26.02 8.44 15.08 11.44 0.03 VITSX
S&P 500 TR USD 11.69 26.29 26.29 10.00 15.69 12.03
Large Growth
JPMorgan Large Cap Growth R6 13.48 34.95 34.95 6.23 21.19 15.67 0.44 JLGMX
Vanguard Growth Index Instl 14.41 46.78 46.78 7.69 19.17 13.98 0.04 VIGIX
Russell 1000 Growth TR USD 14.16 42.68 42.68 8.86 19.50 14.86
Small Value
Northern Small Cap Value 14.29 15.55 15.55 9.37 9.34 6.49 1.00 NOSGX
Russell 2000 Value TR USD 15.26 14.65 14.65 7.94 10.00 6.76
Small Blend
Vanguard Small Cap Index Instl 13.41 18.22 18.22 4.67 11.72 8.44 0.04 VSCIX
Russell 2000 TR USD 14.03 16.93 16.93 2.22 9.97 7.16
Small Growth
Conestoga Small Cap Instl 11.09 22.35 22.35 0.79 10.89 9.50 0.90 CCALX
Russell 2000 Growth TR USD 12.75 18.66 18.66 -3.50 9.22 7.16
Foreign Large Value
Dodge & Cox International Stock X 6.82 16.81 16.81 6.55 8.68 4.00 0.52 DOXFX
MSCI ACWI Ex USA Large Value NR USD 8.24 17.53 17.53 6.30 6.51 2.86
Foreign Large Blend
TIAA-CREF Soc Choice Intl Eq Instl 11.39 19.25 19.25 4.39 9.04 N/A 0.37 TSONX
Vanguard Total Intl Stock Idx Instl 9.98 15.53 15.53 1.80 7.37 4.12 0.08 VTSNX
MSCI ACWI Ex USA Large NR USD 9.75 15.53 15.53 1.82 7.23 3.80



Colorado College Retirement Benefit Plan

As of December 29, 2023
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Annualized Returns Expense

Foreign Large Growth
Qtr YTD 1 Yr 3 Yrs 5 Yrs 10 Yrs Ratio (%) Ticker

American Funds EuroPacific Gr R6 10.37 16.05 16.05 -2.66 8.04 4.90 0.47 RERGX
MSCI ACWI Ex USA Large Growth NR USD 11.31 13.69 13.69 -2.61 7.88 4.71
Foreign Small/Mid Blend
DFA Intl Small Company I 10.75 14.43 14.43 2.71 8.02 4.94 0.39 DFISX
MSCI AC World Ex USA Small NR USD 10.12 15.66 15.66 1.49 7.89 4.88
Real Estate
TIAA-CREF Real Estate Sec Instl 17.03 12.19 12.19 3.68 8.17 8.36 0.48 TIREX
MSCI US REIT NR USD 15.60 12.27 12.27 5.89 6.15 6.29



TIAA (Melissa Thorpe)

– Recordkeeper
– Education
– Resources

Retirement Plan Partner



















www.tiaa.org/coloradocollege
www.tiaa.org/webinars

Jeremy Thompson 
TIAA Financial Consultant 
on campus monthly 
(3/6/2024 and 3/15/2024)

Lunch & Learn
“Write Your Next Chapter”
Date: 3/6/2024  
Time: 12:00 PM to 1:00 PM
Location: Yalich Board Room

http://www.tiaa.org/coloradocollege
http://www.tiaa.org/webinars


Information Available 
• www.coloradocollege.edu/humanresources

– Benefits & Wellness (Retirement Plan Committee)
• https://www.employeebenefitswebsite.com/coloradocollege/

– Summary Plan Description
– Plan Document
– Fund Lineup
– Forms/Reports

• www.tiaa.org/coloradocollege
– Participant Information, Education, Tools

http://www.coloradocollege.edu/humanresources
https://www.employeebenefitswebsite.com/coloradocollege/
http://www.tiaa.org/coloradocollege
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